
PATHWAY TO HUMAN RESOURCES CAREERS

*Average salaries calculated from hourly rates and typical working week of 37.5 hours.   Source: Industry Research & Indeed UK (September 2025)

START 
HERE

HR ADMINISTRATOR

Required: 
• GCSEs or equivalent

Employer Desired Skills:
• CIPD Level 3 Foundation 

Certi�cate

£23,000*

HR ASSISTANT

Required: 
• GCSEs or A-levels

Employer Desired Skills:
• CIPD Level 3 or 5

£24,000*

HEAD OF PEOPLE / 
DIRECTOR OF HR

Required: 
• Extensive HR leadership 

experience

Employer Desired Skills:
• CIPD Chartered Member
• MBA

£75,000*

HR MANAGER / HR 
BUSINESS PARTNER

Required: 
• Degree
• 5+ years HR experience

Employer Desired Skills:
• CIPD Level 7
• Strategic HR training

£44,000*

HR OFFICER

Required: 
• Undergraduate degree or 

equivalent experience 

Employer Desired Skills:
• CIPD Level 5 Associate 

Diploma

£28,500*

HR ADVISOR / HR 
SPEACIALIST

Required: 
• Degree and 2–3 years HR 

experience

Employer Desired Skills:
• CIPD Level 5 or 7

£35,000*

CHIEF HR OFFICER

Required: 
• 10+ years in senior HR roles

Employer Desired Skills:
• CIPD Fellowship
• Executive MBA

£100,000+*

ADDITIONAL COURSES

Professional E-Learning
• CIPD Level 3 Foundation Certi�cate in People 

Practice
• CIPD Level 3 Foundation Certi�cate in People 

Practice with Work Experience
• CIPD Level 5 Associate Diploma in Organisational 

Learning and Development
• CIPD Level 5 Associate Diploma in People 

Management
• CIPD Level 5 Associate Diploma in People 

Management with Work Experience

E-Learning
• Competency-led Approach for Sales Recruitment 

and Onboarding
• Conducting Exceptional Interviews
• Conducting Virtual Interviews
• Disciplinary Matters
• Drugs and Alcohol Misuse
• Employee Engagement Essentials
• HR Fundamentals: Implement Best Practices For 

E�ective Workforce Planning And Recruitment
• Identifying and Preventing Sexual Harassment
• Interviewing Skills - Career Advancement 

Techniques
• Note Taking at Interviews
• Psychologically Informed Environments
• Recruitment and Selection Essentials
• Recruitment Skills
• Tackling Sexual Harassment in the Workplace: A 

Complete Guide
• Talent Management: Engage New Hires With 

E�ective Remote Onboarding Strategies
• Talent Management: Write E�ective Job 

Descriptions To Supercharge Your Talent Pipeline


